CNCDance – Equality, Diversity & Safeguarding Policy
1. Purpose
CNC Dance is committed to providing a safe, inclusive, and supportive environment for all students, staff, volunteers, parents, and visitors. This policy outlines our commitment to equality, diversity, and safeguarding, ensuring that everyone is treated with dignity and protected from harm.
2. Our Commitment
· Promote an environment where everyone feels valued and able to participate fully.
· Eliminate discrimination, harassment, and victimisation.
· Provide equal access to classes, opportunities, and resources.
· Celebrate diversity through inclusive teaching and practice.
· Prioritise the safety and wellbeing of all children and vulnerable adults.
3. Scope
This policy applies to students, parents/carers, teachers, assistants, administrative staff, volunteers, contractors, visitors, and anyone representing CNC Dance.
4. Protected Characteristics
CNC Dance does not tolerate discrimination based on:
· Age
· Disability
· Gender identity or reassignment
· Marriage or civil partnership
· Pregnancy or maternity
· Race, ethnicity, or nationality
· Religion or belief
· Sex
· Sexual orientation
We also respect socio-economic background, body type, neurodiversity, and cultural identity.
5. Inclusive Practice in Dance
· Adapt teaching methods to support different learning styles and abilities.
· Provide reasonable adjustments for disabilities or additional needs.
· Use inclusive language and avoid stereotypes.
· Ensure choreography, costuming, and performance opportunities are accessible and respectful.
· Encourage representation and diversity in music, themes, and creative work.
6. Safeguarding Principles
CNC Dance is committed to safeguarding children and vulnerable adults by:
· Maintaining a safe physical and emotional environment.
· Ensuring all staff and volunteers undergo appropriate background checks.
· Following safer recruitment practices.
· Providing clear procedures for reporting concerns.
· Ensuring staff receive regular safeguarding training.
· Promoting a culture where students feel safe to speak up.
7. Recognising Abuse
Staff are trained to recognise signs of:
· Physical abuse
· Emotional abuse
· Sexual abuse
· Neglect
· Bullying or cyberbullying
· Grooming or exploitation
8. Reporting Concerns
Anyone who experiences or witnesses discrimination, bullying, or safeguarding concerns should report to:
· The Principal / School Director
· A senior teacher
· The Designated Safeguarding Lead (DSL)
All concerns will be handled sensitively, confidentially, and in line with safeguarding procedures.
9. Responsibilities
Staff and Teachers
· Model inclusive and safe behaviour.
· Challenge discriminatory or harmful behaviour.
· Report safeguarding concerns immediately.
· Support students with individual needs.
Students and Parents
· Treat others with respect.
· Avoid behaviour that could be discriminatory or harmful.
· Communicate concerns to staff.
10. Training and Development
CNC Dance will provide ongoing training in equality, diversity, and safeguarding, review policies regularly, and encourage open discussion and continuous improvement.
11. Policy Review
This policy will be reviewed annually or sooner if legislation or organisational needs change. Feedback is welcomed to support improvement.

